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Most people seek 
family-friendly employers. 

say family-friendliness is  a top 
consideration for choice of employer.  

Community Business launches  
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A strong business case for Hong Kong companies
to create family-friendly workplaces 
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Hong Kong need to 
take active steps to 

create a more 
family-friendly 

working environment. 

say that companies in 
Hong Kong need to 
take active steps to 

create a more 
family-friendly 

working environment. 

Top 10 initiatives for creating 

a more family-friendly 

working environment

Presented by:

C

M

Y

CM

MY

CY

CMY

K

WLB Infograph FINAL_byDaphne.pdf   1   13年10月12日   下午11:24



Presented by:

Are willing to leave their current 
job if the new job allows them to 
spend more time on their family.  

say their career development has been 
negatively a�ected by their family responsibilities

The business case for   
 caring about carers 

Family responsibilities 
a�ect both men and women

Family-friendly workplace 
 attracts and retains talent 
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VS think future family responsibilities will have an 
impact on their career development.  

The group  whose career development  is most a�ected 
by present and future family responsibilities is those 

aged 31– 40. 

Middle management hardest hit 

Are concerned about present 
family responsibilities 

Are concerned about future  
family responsibilities 

44% 44% 58% 58% 

Community Business launches  
The State of Work-Life Balance
in Hong Kong Survey 2013 
A strong business case for Hong Kong companies
to create family-friendly workplaces 

Have considered leaving or have left a job 
to spend more time on family life. 

RESIGNED

42% 37% 35% 39%

Consider family-friendly 
working environments as one 
of the top considerations 
when they choose to join,  
stay with or leave a company. 

Consider family-friendly working 
environment as one of the top 
considerations when they 
choose to join, stay with or 
leave a company. 

69%69%

59%59%
Are willing to leave their current job 
if the new job allows them to spend 
more time on their family.  
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